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L. Al Initiatives in recruitment
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L‘ Compare & contrast

Infosys Al (Infosys Topaz)

Infosys Topaz

Al-first approach for automation,

analytics,

Banking,

and business transformation.

healthcare, retail, telecom,

manufac

furing.

Intelligent process automation,

predictive analytics, and Al-driven

solutions.

Uses Generative Al for content creation,

code generation, and customer

interactions.

Wipro Al (Wipro Holmes)
Wipro Holmes

Al and automation for IT operations,

cybersecurity, and business processes.

BFSI, healthcare, energy, telecom, and

consumer goods.

Cognitive automation, predictive intelligence,

and self-learning systems.

Integrates Generative Al for Al-assisted
decision-making, chatbot enhancements, and

content automation.
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O Employee Upskilling

O Reskilling Initiatives:
O Future Outlook
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Happy thoughts
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